
Whistleblowing Policy 
 
Scope of this policy 
 
This policy sets out the Old Vic Group’s policy on disclosing malpractice (sometimes known as 
‘whistleblowing’).  It applies to all those working at our workplaces, including agency, casual and 
freelance staff as well as employees. 
 
If you have questions about any aspect of this section you should speak to the Head of HR of 
the Old Vic Theatre Trust 2000 (the ‘Head of HR’). 
 
When this policy applies 
 
We want to encourage a working environment where everyone feels comfortable about 
highlighting malpractice. If you believe that malpractice is taking place or is likely to take place 
within our work place, we would encourage you to raise this in accordance with the policy 
below. 
 
Malpractice might cover criminal activity, breach of legal obligations, a miscarriage of justice, 
endangering somebody’s health or safety, environmental damage and any attempt by any person 
to conceal any such matters.  
 
This policy is not a grievance procedure. Employees who have a concern about the way they are 
being treated as an individual at work (as opposed to a concern about malpractice within the 
workspace) should follow the grievance procedure instead. 
 
How to raise your concern 
 
If you have a concern about malpractice, you should raise this with your Line Manager. He or she 
will discuss your concern and, following that discussion, decide how to proceed. 
 
If you do not feel able to contact your Line Manager initially or if you wish to talk through your 
concerns with another party, you should contact the Executive Director of the Old Vic Theatre 
Trust 2000 (the ‘Executive Director’). You might also want to contact Public Concern at Work: 
an independent charity providing confidential advice on whistleblowing. They can be contacted 
on 020 7404 6609. 
 
It is important that you do not publish your concerns outside of our organisation without, at the 
very least, having allowed us to address them internally. 
 
What happens after you raise a concern 
 
Following discussions with you, your Line Manager or Head of Department or the Executive 
Director will decide how to proceed and may decide that an investigation is required. This 
process may include interviews with you and with anyone who might be involved in the 
suspected malpractice. Our aim is to ensure that any investigation is as proportionate and 
independent as possible. 
 
Where requested, we will make all reasonable efforts to ensure that your identity is not revealed 
to those who might be involved in suspected malpractice. We will reveal your identity only where 
this is reasonably necessary to investigate or deal with suspected malpractice and, if this 
happens, we will take all reasonable steps to ensure that you are not disadvantaged as a result. 
 



You will be kept informed of any investigation and any action taken in relation to your concern. 
You will not be penalised by us for raising a genuine concern in good faith. 
 
Where malpractice is found to have taken place 
 
If malpractice is found to have taken place, anyone responsible within our organisation will be 
subject to our disciplinary procedure, which could result in disciplinary action being taken 
against you (up to and including dismissal). 
 
 


