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WELCOME TO

Thank you for your interest in 
becoming a Trustee of The Old Vic.

The Old Vic is London’s independent, not-for-profit theatre, 
a world leader in creativity and entertainment. It makes, 
shares and upholds theatre for as many people as possible.

Through its programming, the affordability of its tickets,  
the 1,000 seats in its auditorium, its history and its 
education and community work, The Old Vic is able to 
encourage people to experience world class theatre for the 
first time as well as offer a unique experience each time to 
those who keep coming back for more. Its productions are 
diverse, adventurous and exciting, and its education and 
talent programmes allow students to explore and artists of 
tomorrow to develop and create.

The Old Vic is mercurial: it can transform into a theatre 
in the round, as space for music and comedy, has played 
host to opera, dance, cinema, music hall, classical dramas, 
variety, big spectacles and novelty acts. It was the original 
home of the English National Opera, the Sadler’s Wells 
dance company and the National Theatre. It’s also been 
a tavern, a college, a coffee house, a lecture hall and a 
meeting place.

These social and cultural references are now in the bones 
of the building, as much informing its open-armed, inclusive, 
welcoming personality as its grand historic décor and 
the iconic performances and famous productions it has 
housed. Today, Artistic Director Matthew Warchus  
is building on 200 years of creative adventure.

But these are uncertain times for the theatre industry,  
and The Old Vic is not exempt. We need our Trustees 
to help us weather the storm caused by the COVID-19 
pandemic and to help us seize the opportunities the crisis 
has created. We have led the way in educational outreach 
during the pandemic and in our digital offerings:  
live-streamed theatre performances in our IN CAMERA 
series and free engagement opportunities through our  
Your Old Vic programme. But we are always driving 
forwards to achieve more. We are seeking Trustees who 
will bring different perspectives and experiences to our 
work to help us ensure that The Old Vic continues to  
remain relevant, forward-looking and bold.

This is an opportunity to help safeguard and shape the 
future of one of the world’s most iconic theatres. We’d love 
you to join us on this journey.
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We want The Old Vic to be a 
sustainable, inclusive, artistic 
powerhouse and an indispensable 
part of the nation’s theatre. 

Our vision is for it to have a strong, confident, clear identity 
and a clearly articulated social mission. It will be widely 
known as a good bet for fun and intelligent entertainment 
which is accessible, vibrant, vital and inspiring. We want 
it to be full every night, and often during the daytime, with 
new audiences. Tickets will be affordable, the experience 
will be classless, unintimidating and uplifting, and everyone 
will feel welcome. Our vision is for The Old Vic to be a living 
example of our belief in what theatre can do for society.

The COVID-19 pandemic presented one of the greatest 
threats to the future of The Old Vic since its opening in 
1818. We generate 90% of our income from theatre and 
event tickets, donor support for artistic work and education 
workshops/activities, and trading (catering). Unlike 
comparable cultural organisations, we receive no regular 
Arts Council or government funding to protect us. Our 
income depends entirely on the ability and inclination of 
both the public to pay for tickets and supporters to donate.

Our mission for the next year is to sustain The Old Vic 
following the crisis so that it can continue to offer a unique 
experience for our beneficiaries. That may mean making 
some hard decisions. But we also want to seize every 
opportunity to think openly about how to sustain and 
renew The Old Vic in light of the pandemic to secure its 
future. We want the power of theatre to be recognised and 
understood as a force for good in society. We want to be 
a world leader in creativity and entertainment; we want to 
reach more audiences in new places and in new ways; we 
want to unlock creative imagination in people of all ages 
and backgrounds; and we want to innovate to diversify and 
secure our income streams.

In 2017, The Old Vic embarked on a major programme of 
investment and renewal to financially sustain and modernise 
our Grade II* listed building and secure the theatre’s future 
as a civic resource. This capital development project 
is divided into multiple phases. Phase 1, completed in 
2019, addressed the shortcomings of the historic building 
and delivered the most urgent improvements, including 
introducing step-free access front of house and more loos.

Phase 2 centres on the creation of The Annex, an arts  
hub connected with our world-class producing theatre  
— a space in which to develop new skills and forge 
connections to enrich lives. This £13.9m scheme will 
expand the total area of The Old Vic by some 15%, which 
will have a huge impact on enabling us to develop our 
successful education and community programmes and 
bring these programmes together within the walls of The 
Old Vic itself. The vision is a centre for inclusive education 
that will empower our local community, improve the 
prospects of young people and address inequalities of 
opportunity. This cultural hub will house a learning centre, 
flexible studio space and a café-workspace.

VISION FOR  
THE FUTURE
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We are looking for a trustee who, 
alongside general governance 
responsibilities, will champion  
our annex and back of house 
upgrades capital project. 

You will be joining an experienced Board and dedicated 
Senior Management team who have a clear capital ambition 
to deliver within the next four years. Post COVID-19, you 
will also be a key part of helping us to survive, renew and 
rebuild to secure our long-term ability to deliver to our 
beneficiaries. In the broadest sense, you will help us look  
at things differently; grasp new opportunities and make  
our vision for the theatre and its beneficiaries a reality.

We are looking for a committed, experienced and  
forward-looking candidate who shares our vision and will 
help us advocate to achieve it. We are particularly looking 
for a Trustee with experience to one or more of the  
following areas:

 — Capital campaign fundraising and delivery

 —  Philanthropy & Individual Giving in relation to capital 
campaigns

 — Theatre Board experience

The Board is a welcoming and 
collaborative group with a deep 
commitment to The Old Vic. 

Here are some of the attributes we are looking for:

 — Commitment

 — Strategic vision

 — Independent judgement

 — Creative thinking

 — Willingness to speak their mind

 — An ability to working effectively as a member of a team

 —  An understanding of the ethical principles of voluntary 
service and public life (selflessness, integrity, objectivity, 
accountability, openness, honesty and leadership)

 —  Demonstrable commitment to equal opportunities, 
inclusivity and diversity;

 —  A willingness to act as an ambassador for the 
organisation

WHAT WE ARE  
LOOKING FOR
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The Board is the governing body  
of The Old Vic and is responsible  
for the governance and the 
strategic direction of The Old Vic  
in pursuance of its charitable 
objects. The Old Vic is a charitable 
company and as such its Trustees 
have duties under both company 
and charity law.

Board meetings are normally held four times a year.

Trustees are encouraged to participate in sub-committees. 
The Old Vic currently has a Finance and Risk Committee 
(which meets quarterly) and an Anti-Racism Working  
Group (which meets monthly). The Annex Committee  
(which oversees our capital project), the Donations 
Acceptance Committee (which oversees some of our 
development work relating to ethical donations) and the 
Nominations Committee (which recommends new Trustees 
for appointment) meet as required.

Trustees will also be invited to attend theatre performances, 
fundraising events, our Education & Community work and 
have informal meetings with relevant members of the Senior 
Management team.

Appointments are made for an initial term of three years. 
No remuneration will be made, but travel and out-of-pocket 
expenses can be reimbursed where required.

OUR COMMITMENT TO DIVERSITY 
AND INCLUSION

We welcome applications from anyone regardless of their 
age, disability, ethnicity, heritage, sexuality, gender and 
socio-economic background. We are committed to inclusive 
working practices so during the application process we 
commit to:

 —  Pay for childcare (or other caring obligations) to enable 
you to attend interviews

 —  Pay for your travel costs to attend interviews where 
these take place in person

 —  Make any reasonable adjustments that would assist  
you — for example, having a BSL interpreter if you 
would like this

 —  Providing this document in an accessible Word 
document format

 —  Offering a guaranteed first stage interview for disabled 
candidates who meet the minimum requirements for  
the role

THE BOARD
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Please indicate your interest in a Trustee position by email 
to jasmin.trudgill@oldvictheatre.com, setting out briefly why 
you are interested in the position and what skills you feel 
you could bring to the role, along with your CV.

Closing date for applications is 30 June. 

Interviews will be held in early July 2021, with a view to 
appointing the new Trustee from September 2021.

HOW TO APPLY
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TINA ALEXANDROU 
Tina Alexandrou is a philanthropist and trustee. She is 
currently a trustee of Clore Social Leadership, Pilotlight  
and the Resolution Foundation. She has a particular interest 
in education and sits on the Ark Schools Board. Prior 
to working in this sector, Tina’s career was spent in the 
banking and insurance industry with KPMG, J. Rothschild 
and HSBC. Tina has been a member of The Old Vic Board 
since 2018 and is closely involved with our education and 
community work.

SHEILA ATIM MBE 
Sheila Atim is an actress, singer, composer and playwright. 
She appeared in the award-winning Girl from the North 
Country at The Old Vic and Noël Coward Theatres,  
for which she won the Best Supporting Actress in a 
Musical award at the 2018 Olivier Awards, and the 
Donmar’s critically acclaimed all-female Shakespeare 
Trilogy. Sheila has been a member of The Old Vic Board 
since 2019, is Chair of its Anti-Racism Working Group  
and sits on its Nominations Committee.

ROBERT BOURNE 
Robert Bourne is a Chartered Accountant. He is Chairman 
of Bourne Capital, a property development and Leisure 
Investment company. Over the past 10 years has invested 
in numerous successful property and leisure projects in 
central London and Europe. He was instrumental in the 
restoration of the Richmond and Criterion Theatres.  
Robert has been a member of The Old Vic Board since 
1998, is one of our Founding Trustees and sits on the 
Nominations Committee.

NICK CLARRY (CHAIR) 
Nick Clarry is a partner of the private equity firm CVC 
Advisers, which he joined in 2003. His focus area is Sports, 
Media and Entertainment, which has included control 
investments in Formula One, SkyBet, Stage Entertainment 
and Premiership Rugby among others. In addition to his  
Old Vic role, Nick has voluntary roles as Head of the 
Exhibitions Committee at The Serpentine Galleries and as  
a member of the Governing Board of The Courtauld 
Institute of Art. Nick has been a member of The Old Vic 
Board since 2012 and its Chair since 2014.

PAVITA COOPER 
Pavita is the founder of More Difference. She works with 
Boards and Executive teams to build culture and inclusion 
across their organisations. Pavita is recognised as a 
leading culture and diversity expert; she has over 30 years 
experience as an executive talent leader across a range of 
multi-sector global blue-chip organisations, including Shell, 
Barclays and Lloyds Banking Group. Pavita has acted as 
an advisor to CEOs, executive teams and business leaders 
across sectors that include financial services, energy, 
consumer, professional services, luxury goods & privately-
owned businesses. Having led in-house Board level 
appointments and promotion processes, she understands 
that organisations need commitment at all levels to create 
inclusive workplaces. Pavita combines her deep technical 
expertise with an ability to frame insights in a direct but 
compelling style. Pavita is a passionate advocate of greater 
diversity across the C-Suite and committed to accelerating 
the progression of “hidden” talent: women, ethnic minorities 
and leaders from less traditional backgrounds. She is a 
regular speaker on women in business, increasing BAME 
representation and the acceleration of diverse talent in the 
pipeline to the C-Suite & Boardroom. Pavita believes in 
the power of giving back; she mentors young people from 
ethnically diverse and socially disadvantaged backgrounds 
and regularly speaks at inner city schools across the 
country through Speakers for Schools. Pavita has been a 
Steering Committee member of the 30 Percent Club for ten 
years. Pavita is a Commissioner to the Board of the Equality 
& Human Rights Commission, the lead NED to an agency 
of the Foreign, Commonwealth & Development Office and 
a Trustee of the Chartered Management Institute (CMI) 
where she chairs CMI Race. Pavita was awarded Woman 
of the Year at the Asian Business Awards in 2017.

GEETA GOPALAN 
Geeta Gopalan was born and raised in India, where she 
graduated from the University of Madras with a degree in 
Mathematics, Commerce and English Literature.  
After qualifying as a Chartered Accountant in Delhi, India,  
she went on to make a career in international retail, 
commercial and transaction banking for 20 years, with 
Citigroup and HBOS. She ran her own consulting business 
post her banking career and in 2009, Geeta decided to 
focus on a portfolio of non-executive roles in commercial 
and social enterprises. Geeta was Vice Chair of the England 
Committee at the Big Lottery Fund for 8 years. Her current 
roles include — NED and Chair of Risk Committee at Virgin 
Money Holdings Plc, NED and Chair of Audit Committee 
at Funding Circle plc, NED and Chair of Risk Committee at 
Wizink Bank s.a Spain and NED at Ultra Electronics Plc.

CURRENT  
BOARD MEMBERS
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SALLY GREENE OBE 
Sally Greene is renowned for rescuing and restoring  
The Old Vic, Criterion and Richmond theatres. She is a  
co-producer of the Tony Award-winning Billy Elliot the 
Musical, the proprietor of the world-famous Soho jazz club, 
Ronnie Scott’s, and runs Greene Light Films. She is the 
recipient of an OBE and a Montblanc Arts and Culture 
Award, in recognition of her contribution to the arts in 
Britain. Sally is patron of Pop-up Ltd, a community-based 
literature programme, and the acclaimed HighTide Festival. 
Sally has been a member of The Old Vic Board since 1998, 
is a lifetime Founding Trustee and sits on the Nominations 
Committee.

DAVID HENDERSON 
David is the Global Director of Corporate Affairs at WPP, 
the world’s largest communications and marketing services 
company. He spent eight years as a partner at Finsbury, 
where he advised international organisations on reputation. 
David’s background is in politics, having started his career 
in Australia and moving to London in 2005 where he 
worked in the Treasury and then spent four years in  
10 Downing St where he advised Gordon Brown and then 
David Cameron. Before Covid, David played waterpolo in 
his spare time and he is currently the Co-Chair of the Board 
of the International Gay and Lesbian Aquatics Association.

KATE HORTON 
Kate Horton is an independent producer and arts advisor 
who has held leadership roles at the National Theatre, the 
Royal Court Theatre and the Royal Shakespeare Company. 
She has produced over 40 World and British premiere 
productions, which have between them won numerous 
awards including Olivier, Tony, Critics’ Circle, Evening 
Standard Awards and a Pulitzer Prize. She has presented 
work in a range of locations, including the South Bank, 
Sloane Square, Bussey Building in Peckham, the West 
End (including Jerusalem, The Curious Incident of the Dog 
in the Nighttime, Posh and Constellations), on Broadway, 
across the UK and in Europe. Kate has been a member 
of The Old Vic Board since 2016 and is a member of the 
Finance and Risk Committee.

YASMIN IBISON  
(LAMBETH BAYLIS TRUSTEE) 
Yasmin Ibison is the Founder and Director of Critics’ Club, 
a social enterprise delivering cultural programmes helping 
young people to engage with the arts as critics. She is 
particularly passionate about ensuring that cultural spaces 
are diverse, accessible and inclusive for all, and feels that 
every young person, regardless of their background, should 
have the opportunity to enjoy the richness of the arts. 
Alongside her business, Yasmin has worked across socially 
impactful organisations in a range of diverse communities 
and projects, from programme design and strategy 
development to community engagement and research. She 
currently works for Black Thrive, a racial justice organisation 
tackling the structural inequalities that Black communities 
face in Lambeth. Yasmin is also a Young Trustee at Kids in 
Museums and was a 2018/19 Year Here Fellow.

PETER JOHN 
Peter John was the Leader of Southwark Council for more 
than a decade from 2010 and the Chair of London Councils 
- the organisation which brings together all of London’s 
boroughs and the City of London — between 2018 and 
2020. During his period as Leader Peter prioritised growth 
and investment into the borough, prioritising new jobs, 
skills and educational opportunities for young people, 
including support for the Old Vic’s earlier Stage Business 
programme for schools. He has been a practising barrister 
for 30 years, and is also the Chair of the Terrapin Group. 
He is a Trustee of a Southwark charity and the Chair of 
Governors of a primary school. He was appointed an OBE 
in the New Year’s Honours 2016.

GAVIN LEWIS 
Gavin Lewis is Managing Director at BlackRock. He is 
responsible for the strategic direction and growth of the 
UK Local Government Pension Scheme segment. Previous 
to this Gavin held several leadership roles at Vanguard 
Asset Management including Head of UK Institutional 
and Wholesale Distribution, Head of UK Retirement and 
Head of European Consultant Relations. Gavin has also 
held positions UBS Asset Management and Russell 
Investments. Gavin holds a BA in History and Politics 
and from the University of London and holds the CISI 
Certificate of Investment Management. Gavin has also been 
active in highlighting the challenges to increasing ethnic 
minority representation in the asset management industry 
and has attempted to find solutions. Gavin is a member 
of the asset management industry’s Diversity Project and 
one of his key initiatives is co-creating the #Talkaboutblack 
a movement, dedicated to increasing the representation 
of Black Professionals in the asset management industry. 
He has worked with asset management firms to create 
mentoring circles for junior, mid and senior Black 
professionals, student events to help attract talent to the 
industry and an after school program designed to give 
disadvantaged secondary school pupils with the tools and 
aspirations to enter the corporate world. Gavin has been 
recognised by the Black British Business Awards as the 
Senior Financial Services Professional of the year in 2020, 
he is listed as one of the top 30 Black Professionals by the 
Powerlist’s, Power in the City bi-annual ranking and the 
Evening Standard Progress 1000 most influential people in 
FinTech and Banking.

REBECCA LURY 
Rebecca is a Labour Councillor for North Walworth ward. 
She was first elected in November 2012 and is currently 
the Cabinet Member for Finance and Resources. She has 
previously served as Deputy Leader and Cabinet Member 
for Culture, Leisure, Equalities and Communities and spent 
5 years chairing the Health Scrutiny Committee. Alongside 
her role at the Council, Rebecca is a Partner at Pagefield, 
with over a decade of experience providing strategy, policy, 
public affairs and communications support for clients in 
sectors including financial services, retail, technology and 
property. Rebecca joined the Old Vic Board in 2020.
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KEVIN MCGRATH MRICS DL OBE 
Kevin McGrath is a Chartered Surveyor who has worked 
in the property industry for 35 years. He is Chair of a 
number of commercial companies and also sits on several 
charitable boards, including The Clink Prison Restaurant 
Charity, which he co-founded. He is the Chair of Arts 
Educations Schools. Kevin was The High Sherriff for 
Greater London in 2014/15 and is the Representative 
Deputy Lieutenant for Hammersmith and Fulham. He was 
previously Chair of the Lyric Theatre Hammersmith and 
Board Governor for The Guildford School of Acting. Kevin 
has been a member of The Old Vic Board since 2012, is 
Chair of The Annex Committee (our capital development 
project) and sits on the Finance and Risk Committee.  
Kevin has been a Trustee since 2012 and will be stepping 
down in July 2021.

ANN PLESHETTE MURPHY 
Ann Pleshette Murphy is a therapist in London. Prior to 
opening her practice in 2001, Annie lived in New York, 
where she was the parenting correspondent for ABC-
TV’s Good Morning America and the host of the weekly 
programme Parenting Perspectives with Annie Pleshette 

Murphy on ABC NOW. She was Editor-in-Chief of Parents 
magazine for 10 years and is the author of The 7 Stages 
of Motherhood: Loving Your Life Without Losing Your 
Mind (Knopf). She has served on the boards of several US 
non-profits dedicated to improving the lives of very young 
children, most recently as a trustee of Zero to Three. Annie 
chairs the board of the American Associates of the Old Vic. 
She joined The Old Vic Board in 2016.

SIR IAN POWELL 
Ian Powell was elected Chairman and Senior Partner of 
PwC in 2008 and re-elected for a second and final term 
in 2012. He is a Chartered Accountant. Ian joined PwC 
as an Economics graduate and became a Partner in 1991. 
His specialist area prior to joining the Executive Board of 
PwC in 2006 was advising on international restructurings. 
Ian established the PwC Foundation and is involved in 
numerous charitable activities, including London First. 
He is a member of the National Gallery’s Development 
Committee, a trustee of Wellbeing of Women and Chair 
of Police Now. Ian has been a member of The Old Vic 
Board since 2016 and is Chair of the Finance and Risk 
Committee.


